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Pollcy Becommpndation on Controete for Chureh Constructien

' ommittec wne ostablished to roviow the Archdiocosen
polacyT::a::mtgs ﬁn cgntrnctn for mmjor new construction projac::.
The committee wag composed of Commission mombers und repregentativos
of varicus sectors of the copastructien industry. The committee
reviewed the policy in light of Cotholic social Justice teuchinglas
applied to our current experienca in the Archdiocesa of Louisville.

'‘hile recognhlzing that "among the basi¢ rights of the humnnl
pcrcon“must be ngunted‘the right of freely fTounding laber unions,'
the committee regognized thot "“overy group must take into &ncount
tho necda and legitimate nuplrations of every othour groug. The
review wns Inttinted with a4 prowing apprecintion of the sublime:
dighity of the human parson' as “image of God."  This dignity
required our acknowlaedgment cf the importance of perscas over
created things,

Guidelines;

After lengthy deliberotion and with a recogniticn that tha
dignity of lobor and tha rights of workera have long been 4
concern of Cathelic socinl thought, wo recommend tha following
tonstruction policy guldelines: .

1. ' "The chureh fully supports the rights of workers to
form unions or other associntions to securo their rights to feir
wagehs and working conditiong;" however, such erganization is not
s0en presantly as an absolute nacessity tfor church construction
projects so long as just conditions of employment are establighed
.and maintained. .

2. In order that just conditions of employmsnt dbo
estoblished and maintained, the contractor must provide for:

' "A. Just ¥Wages ond Adequnts Benofits for the workers. To
insure the adequocy of wages and bonafits, the Chancery
shall compare the wagee and benefits pnid by the contractor
to the current wages and benofits that have been established
for the arem by the Kontucky Department of Labor,

! B. HNon-Discriminatory Employment Proctices to pravent
and eliminate the effects of injustice.

€.’ Mdequate Safoty Practicee and Procedures to protect
the worker.

D. Furnighing the Chancery (1) e tomplete liat of all wages
and fringe henafits applicable to 1ta employees, and (2)
copies of written procedures, developed with participation
by the employees, and all wmendments thereto, (a) for
procesping and reseclution of employes and employer
grievances, (b) for disaiplinary actions snd (c) for
termination of employmant.

2. Responsibiliiy of worker: 1In return for just conditions
of employment the workers, both individually and collectively, havae
the odbligation to provide their employer with an honest effort and
to perform their services in an ortisan-likeo manner.

- 4, Specific contractual application of thesa guidelinas
#hould be ndministered and revioewed by the Chancery through the
establishment of prequalificatlon processes nnd procedures for
21l nrchitects npd contrectora. That procedure and these
guidelipes shnll be included in the spocificatione for all re-—
levant projects. Adequate notico must be Elven to assure -
sulfflicient time for qualifird contractars to pnter their bida.

The Chancery will davelop onforcomoent practices and procedures,
Including remedinl provisions, to asvuru continuod coempliance of the
contractors with tho poliey puidelinos,

5. Application of tho princlples contained in these guidolines
should upply to all centracters nnd vendors doing business with the

Archdiocese nnd should apply to tho Archdiocese ns direct employer,
b



